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I.  INTRODUCTION 
 

This booklet offers information to those men and their spouses who 

have answered the initial call of the Holy Spirit in the Inquiry process.  

It is for those who wish to continue to seek God’s will concerning a 

vocation to the permanent diaconate by entering the Aspirancy Path 

that, it is hoped, will eventually lead to a covenant with God and an  

appointment by the Bishop.  This is a time for you to seek actively to 

more fully understand the ministry of the deacon. 
 

Aspirancy gatherings will introduce you to the study of theology, a 

deeper knowledge of the spirituality and ministry of the deacon, and to 

a  more  attentive  discernment  of  God’s  call.   It  will  be  a  time  of  

community building among the aspirants and wives, allowing you to 

experience the communal life that is integral to diaconal ministry. 
 

For  the  man  in  the  process  of  preparing  for  the  diaconate,  it  is  

worthwhile to note: 
 

 “The candidate (aspirant) is a necessary and irreplaceable agent in 

his own formation: all formation . . . is ultimately a self-formation.”   

          John Paul II, Pastores dabo vobis 
 

 Self-formation does not imply isolation, closure to or independence 

from formators, but responsibility and dynamism in responding 

with generosity to God’s call, valuing to the highest the people and 

tools which providence puts at one’s disposition. 
 

 Self-formation has its root in a firm determination to grow in life 

according to the Spirit and in conformity with the vocation  

received, and it is nourished in being humbly open to recognizing 

one’s own limitations and one’s own gifts. 

                                 Basic Norms for Formation of Permanent Deacons 

Rome, 1998 
 

While we can provide the basic framework for formation, only you can 

fully engage the process.  Our program presumes an adult model of 

learning:  you are the one with primary responsibility for your  

formation.  It is important to realize that formation is not a competition.  

Rather it is a process of support and assisting one another on the  

journey of discernment, listening for the voice of God toward the end of 

accomplishing His will for our lives. 
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II.  ASPIRANCY PATH FOR LEARNING 
 

Description of Program Goals 

The Aspirancy Path is primarily a time to discern the capability and 

readiness of an aspirant to be nominated to the bishop for acceptance 

as a candidate for diaconal ordination.  The goal of this year of  

discernment is “to enable the aspirant to demonstrate the possibility of a 

diaconal vocation and an appropriate level of readiness for eventual 

selection into candidate formation.” i  The emphasis will be on  

determining and helping to develop your “spiritual readiness, intellectu-

al capacity, and pastoral abilities” ii  for the ministry of Deacon.   

 

Curriculum Overview 
 

Schedule of the Program of Aspirancy: 

Aspirancy classes are conducted one Saturday a month, September 

through April, and conclude with a one-day retreat in mid-August.  All 

classes are taught in the Diocesan Pastoral Center, 2830 E. Fourth 

Street, Duluth, MN. 

 

 

A typical Saturday schedule would be: 

 

 
 8:50 a.m.  Arrival 

 9:00 a.m. Liturgy of the Hours 

 9:30 a.m. Communication exercise 

       10:00 a.m. Doctrinal instruction 

   12:00 p.m. Lunch 

 1:00 p.m. Doctrinal track continued 

 2:10 p.m. Discussions on The Deacon Reader  

   and spiritual readings  

 3:40 p.m. Evening Prayer 

 4:00 p.m. Conclude (depart for home) 
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Texts 

 

Three essential resources are required for Aspirancy: 

 The Catechism of the Catholic Church (2nd Edition) is the basic  

resource used for doctrinal instruction during Aspirancy.  

 The Liturgy of the Hours –Four Volumes or in the one volume 

Christian Prayer: The Liturgy of the Hours. Both the four volumes 

set and the one volume are published by the Catholic Book  

  Company and are available in Catholic book stores, on-line, and 

  other book store outlets. 

 Holy Bible: New Revised Standard Version (NRSV; Catholic  

edition), Ignatius Bible (Second Edition), New American (NAB; 

with revised New Testament and Psalms), or Revised Standard  

Version (RSV; Catholic edition). 

 

Aspirants are responsible for providing their own copies of the  

Catechism of the Catholic Church, The Liturgy of the Hours, and the 

Holy Bible.  

 

The diocese will provide additional resources for aspirant from the  

following list: 

 

 The Deacon Reader by James Keating, Paulist Press (2006) 

 Beginning to Pray by Anthony Bloom, Paulist Press (1970) 

 The Practice and the Presence of God: The Best Rule of  Holy Life 

Being Conversations and letters of Brother Lawrence, The Epworth 

Press, Public Domain 

 Holiness - A Guide for Beginners, Dom Hubert Van Zeller, Sophia 

Press (1977)  

  

Program Components 

 

Doctrinal Focus: 

Priests, deacons, and diocesan staff provide doctrinal instruction 

throughout Aspirancy, with the Catechism of the Catholic Church used 

as the foundational text for assigned reading each month. Aspirants will 

receive a written assignment each month to provide opportunity to 

deepen the aspirant’s understanding of the doctrinal study, as well as 

provide opportunity for reflection.  
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Theological Focus: 

 

The Deacon Reader will be the resource used for exploring the current 

theological thoughtrelated to the diaconate. Chapters of that text will be 

assigned regularly throughout the year, accompanied by written  

reflections and discussion. 

 

Spiritual Focus: 

 

The Practice and the Presence of God: The Best Rule of Holy Life being 

Conversations and Letters of Brother Lawrence, Beginning to Pray, 

Called to Holiness – A Guide for Beginners, and other resources may 

be  used  for  spiritual  awareness  and  development  during  Aspirancy. 

Aspirants will also be required to write spiritual reflections in response 

to these readings. 

 

Written assignments throughout the year of Aspirancy are intended to 

provide information for both the aspirant and the diocese.  The director 

and other members of the formation team will assess the level of the 

aspirant’s awareness and understanding regarding the diaconal  

vocation. 

 

Attendance 

 

Aspirants and wives are expected to attend all scheduled formation  

sessions.  Aspirants are responsible for the material covered in that ses-

sion and for the work due or assigned that day.  If an aspirant is not able 

to fulfill these expectations, specific arrangements are to be made with 

the Director. 

 

Unexcused or excessive (two or more) absences may be a cause for  

dismissal from the program. 

 

If an aspirant’s wife is not able to attend the required sessions, the  

aspirant should notify the Director prior to the scheduled Aspirancy 

meeting. Lack of attendance by the aspirant’s wife may be considered 

lack of support for the aspirant’s formation, which is considered in the 

evaluation process of an aspirant. 
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If an Aspirancy session needs to be postponed or canceled due to unsafe 

driving conditions or for other reasons, the Director will notify aspirants 

by email, text or phone call. Safety is always a top priority.  Even if an 

Aspirancy session is not cancelled, aspirants should use good judgment 

in evaluating travel conditions in their area when making the decision 

whether or not to travel to Duluth. If an aspirant determines it is unsafe 

to travel, he should notify the Director as soon as possible by phone, 

text or email. Distance participation through electronic methods may be 

considered an option if needed due to unsafe conditions. 

 

III.  GUIDANCE  

 

The Deacon’s Vocation and Its Dimensions 

Every vocation is the sum of an inexpressible dialogue between God 

and man.  The life of the deacon is an expression of his prayer, his  

dialogue with the Lord who calls him. There are four dimensions of his 

life that require a certain level of maturity before ordination, and a  

constant ongoing growth which will make his ministry more effective. 

Deacon formation will always seek to foster and measure growth in the 

human, spiritual, intellectual, and pastoral or apostolic dimensions of a 

man.   

 

Human Formation 

The scope of human formation is to mold the personality of a man in 

such a way that he becomes “a bridge and not an obstacle for others in 

their meeting with Jesus Christ the Redeemer of man.” iii  Deacons need 

to form themselves in the human virtues and values so as to complete 

their human development.  Human formation leads to a rich and  

balanced personality, a mature and upright conscience, a sense of  

responsibility, trustworthiness, strength of will, and self-control.   

 

The deacon must be able to relate well to others, in order to exercise a 

ministry of communion and service.  He must be affable, hospitable, 

sincere in word and heart, prudent and discreet, generous and ready to 

serve, capable of opening himself to clear and brotherly relationships, 

and quick to understand, forgive and console. iv 

 
Spiritual Formation 

A person in the Aspirancy program is already living a rich spiritual life.  

He has already responded to a prompting in his heart that is the fruit of 

prayer and meditation.  He is committed to serving his brothers and  
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sisters and willing to make sacrifices out of love for the Church.   

Spiritual formation does not ignore this experience but seeks to affirm 

and strengthen it, and to impress upon it the specific traits of diaconal 

spirituality. 

 

The deacon’s ministry is one of sharing the love of Christ the servant, 

who came not to be served but to serve.  Spiritual formation will help 

the candidate acquire such attitudes as simplicity of heart, total giving 

of self and disinterest for self, and humble and helpful love for his 

brothers and sisters, especially the poor, the suffering, and the needy. 

 

The source of this capacity to love is the Eucharist.  Eucharistic  

spirituality will foster a deepening appreciation for the sacrament of 

Penance.  The public prayer of the Church, the Liturgy of the Hours, is 

an intimate part of the deacon’s life.  He is particularly committed to 

the daily praying of Lauds and Vespers (Morning and Evening Prayer).  

It becomes for him the rhythm of his life. 

 

Intellectual Formation 

Our modern culture has increasingly been affected by religious  

indifference, an obscuring of values, and a moral relativism with the 

accompanying loss of ethics.  In view of this the permanent deacon  

requires an intellectual formation that is complete and serious. In his 

ministry he must: 

 Be able to explain his faith, the Church’s role in the world, and 

his role in the Church. 

 Acquire the capacity to read a situation and bring an adequate 

infusion of Gospel values. 

 Have a working knowledge of communication skills and group 

dynamics, the ability to speak in public, and the ability to give 

guidance and counsel. 

Intellectual formation will immerse the candidate in the Scriptures, the 

Church Fathers, fundamental theology, dogmatic theology, Christian 

moral teaching, spiritual theology, liturgy, and canon law.  The Truth 

that he encounters will empower him to love and serve ever more  

effectively.  

 

Pastoral Formation 

Pastoral formation has as its aim to bring all of the other elements 

(human, spiritual, and intellectual) to fruition in the service of the 
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Church. It aids the deacon in becoming effective in bringing the love of 

Christ to those he serves.   

          

The deacon “as a living icon of Christ the Servant within the Church” v 

has a special attentiveness to the concept of a “preferential option for 

the poor.” vi The methods used in the aspirant path help the participant 

grow in an awareness of the Church’s teaching, tradition of social  

justice, and various pastoral ministries within the Church.  Also  

encouraged is a deepening reflection upon the aspirant’s experience and 

growing commitment to the Church’s mission in the world.   

 

Spiritual Direction 

Spiritual Direction is an integral component of formation for ministry, 

lay and ordained. It is also a crucial practice once someone is in  

ministry.  Aspirants will be expected to participate regularly in spiritual 

direction. 

 

Aspirants to the diaconate must give a high level of interest to their 

spiritual development and growth.  Integration of family life,  

professional life, and ministerial life must form the basis of their  

commitment to Christ. 

 

As the Directory notes: vii   

 The aspirant’s spiritual director is critical to the  

formation process.  This priest, who is to be approved by 

the bishop, must be well trained and knowledgeable 

about the diaconate.  The spiritual director accompanies, 

supports, and challenges the aspirant in his ongoing  

conversion.  The spiritual director assists the aspirant in 

his relationship with God and his understanding that it is 

Christ who “calls,” the Church that affirms his diaconal 

vocation, and the bishop who responds to that  

affirmation by the imposition of hands. (Article 194) 

 
As a candidate in the Aspirancy program, you will be greatly aided in 

your discernment by an approved spiritual director, who must be a 

priest.  Spiritual direction is the normal way for God to guide us in our 

seeking his will in our lives.  It is a gift.  During deacon formation,  

candidates are required to meet on a regular basis, every four to six 

weeks, with their priest spiritual director. 
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The Director may communicate any concerns regarding the aspirant to 

the spiritual director, so that matters may be discussed as part of  

ongoing discernment.  However, the conversation between the spiritual 

director and the aspirant is confidential.  Nothing will be reported from 

the spiritual director back to the formation team.  Aspirants are asked, 

however, to keep a log of their spiritual direction sessions. 

 

IV.  ASSESSMENT 
 

Sources of Input 
 

A Family Life Perspective 

A commitment to family perspective is crucial for both married and 

unmarried aspirants, for persons do not enter into formation alone.  This 

perspective includes consideration of the family as the “domestic 

Church,” and the important task of appropriately balancing ministerial 

responsibilities with family life.  While the focus of the program is the 

formation of the aspirant, it is also true that a wife’s participation in 

formation offers her an opportunity to further discern her own call from 

God and grow in her own call to holiness. 

 

To the unmarried aspirant (never married, widowed, divorced), just as 

for a married aspirant, the role of family is critical and the same  

inclusiveness is encouraged.  Additionally, the unmarried aspirant must 

discern a clear and realistic understanding and internalization of the 

value of celibate chastity and its connection to diaconal ministry. 

 

Letters of Commitment and Request 

In the Duluth Diocese, wives have always been asked to attend  

formation classes with their husbands.  This has been required not only 

for their own individual formation as adult Christians, but also to help 

foster the growth of the couple and their relationship during this time of 

discernment and preparation.   

 

The Aspirancy path must create an environment in which the wife of a 

married aspirant can give her consent to her husband’s continuance in 

formation.  More essentially, it must ascertain her compatibility with 

her husband’s diaconal vocation and eventual ministry.  Wives will be 

asked to complete the Wife Support Questionnaire and submit a  

handwritten letter giving her consent to her husband’s entrance into 

candidate formation. 
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The aspirant will also provide a handwritten letter which includes: (a) a 

request for admission into Candidacy, (b) the applicant’s motivation for 

seeking ordination to the diaconate, (c) the applicant’s willingness to 

pledge his service to the diocesan Church, and (d) a declaration of his 

ability to fulfill the requirements of candidate formation. 

 

Physician’s Health Exam 

A physician’s health exam is required of all applicants. The aspirant is 

encouraged to schedule a physical exam with his family physician for 

January, February or March during the year of Aspirancy. Since the 

cost of the physical exam is the responsibility of the aspirant,  aspirants 

are encouraged to schedule the physical exam so it is covered under 

their insurance policy. The physician will be required to complete a 

physician’s report that is submitted to the diocese and will be included 

in the aspirant’s application file. 

 

Psychological Testing and Interview 

All applicants for ministry in the Catholic Church must complete  

psychological testing and interviews during the process of discernment 

and formation.  As part of the screening process completed during the 

year of Aspirancy, both aspirants and wives will be required to com-

plete psychological testing and participate in an interview with a  

psychologist chosen by the diocese. Testing and interviews will be at 

the expense of the diocese.  The results will be sent to the Bishop, re-

viewed by the diocesan screening committee, and kept on record at the 

diocese. 

 

The Diocesan Admissions Screening Committee 

Testing results, the wives’ application, pastor and parish  

recommendations and formation team member assessments are  

assembled and given to members of a diocesan screening committee 

that oversees the admission of candidates for formation.  The committee 

may include a priest, a deacon, wife of a deacon, a religious sister, and 

a psychologist.  The screening committee conducts a final interview 

with the candidate (and wife), and following this interview, the  

committee submits its recommendation to the diocesan bishop. 

 

The Decision 

The diocesan bishop reviews the file of accumulated recommendations 

and information.  It is the bishop who selects those who will be  

admitted to candidate formation.  
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V.  CONCLUSION TO THE ASPIRANCY PATH 

 

Acceptance into Deacon Formation 

The conclusion of the year of Aspirancy can be a difficult time.  Some 

aspirants will “discern out” by discerning “this is not for me” or “not 

for me at this time.”  Others personally hope to be invited to continue to 

formation, but discernment from the Diocese does not support their 

hope and they are not invited to  continue to formation.  And finally, 

some will be invited to a retreat day and Admission to Candidacy, 

marking the end of Aspirancy and the beginning of formation.  

 

Retreat 

Prior to the Rite of Admission to Candidacy, aspirants and their wives 

will participate in a day of retreat, typically scheduled for mid-August.  

The purpose of this retreat is to spiritually prepare the accepted  

candidates and their wives for the official Rite of Admission to  

Candidacy.  This retreat will draw upon the material that has been  

presented during the year of Aspirancy to provide a culminating  

prayerful experience. 

 

Installation to Candidacy 

The Rite of Admission to Candidacy is celebrated when an aspirant has 

reached a maturity of purpose and has shown to have the necessary 

qualifications to engage in a process of formation for the Sacrament of 

Holy Orders.   

 

The Ceremonial of Bishops states that in being admitted to a program 

of formation the candidate is publicly manifesting his will to offer  

himself to God and the Church for the preparation and scrutiny  

necessary to receive and exercise a sacred order.  With the Rite of  

Admission to Candidacy, the Church chooses and calls a man to pre-

pare himself to receive a sacred order.  

        
Deacon Formation  

The Aspirant Path is distinct from diaconal formation in many  

fundamental ways.  Once you are accepted as a candidate in the deacon 

formation program, you are no longer seeking only to raise your level 

of awareness of diaconal ministry; you are also entering into a rigorous 

program of formation in all of the areas discussed previously.  You are 

now preparing yourself for ministry.  Yet, at the same time, you remain 

in a mode of discernment.  The difference is that the discernment in 

deacon formation is much more intense, a “full immersion”  
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process with you.  She is present to offer support and guidance and 

will offer assessment annually as to your formation progress and 

suitability for ministry.   

 

No Guarantee 
The fact that you have completed Aspirancy and entered formation 

is no guarantee that you will eventually be ordained a permanent 

deacon.  However, if you continue to seek “God’s will” and  

immerse yourself in prayer, the Sacraments, Scripture, charitable 

works, and the requirements of the formation program, you should 

be assured that you will grow in holiness, your family will be 

strengthened, and your love for Christ and His Church will deepen. 

 

                    

   

 
i    National Directory for the Formation, Ministry and Life of  

    Permanent Deacons in the United States, Paragraph 183. 

 
ii    National Directory for the Formation, Ministry and Life of  

    Permanent Deacons in the United States, Paragraph 185. 

 
iii  John Paul II, Pastores dabo vobis, #43. 

 
iv  Ibid. 

 
v   ITC, from the Diakonia of Christ, 109. 

 
vi NCCB, Economic Justice for All, 1986; Catechism of the  

     Catholic Church, 1586. 

 
vii National Directory for the Formation, Ministry and Life of  

     Permanent Deacons in the United States, Paragraph 194. 
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NOTES…….. 
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APPRECIATION/KNOWLEDGE OF 

Human Dimension 

• His personality (strengths and 

limitations), appropriate  

boundaries, and his talents and 

gifts; collaboration 

• Models of faith and moral  

development through discussion 

and action 

• The necessity for ongoing  

spiritual and academic  

development 

• The role of respectful listening 

and tolerance in dialogue with 

others whose point of view may 

differ from his 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DEMONSTRATED ABILITY/SKILL 

 

• To be self-reflective; to reveal 

himself appropriately, sharing 

his experiences and attitudes 

with others as verified in the 

formation community, mentor 

group, pastoral ministry place-

ment, and self-evaluation; to be 

both a leader and follower 

• To use his knowledge to en-

courage others to reflect and 

share their experiences in dia-

logue and action 

• To demonstrate the use of ap-

propriate resources for his 

physical, emotional, and spir-

itual development; to take initi-

ative in self-study and in com-

pleting home assignments 

• To be a good listener, respect 

each person, and be accepted as 

a trusted participant who keeps 

confidences; to be open to 

change through reflective 

growth in understanding; to 

express his position candidly in 

sharing for study and dialogue, 

neither intimidating nor being 

intimidated in doing so 

• To integrate and prioritize his 

personal boundaries relating to 

family, recreation, work, minis-

try and time alone 

II. Model Standards for Readiness for 

Admission into the Candidate Path 
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APPRECIATION/KNOWLEDGE OF 

Spiritual Dimension 

• God’s redeeming activity in his 

lifestyle, experiences, and minis-

tries 

• The lectio divina in the formation 

of a strong Christian spirituality 

• His commitment to Christian 

ministry as rooted in the baptismal 

call 

• A personal and communal prayer 

life 

• His state in life, responsibilities, 

and role in diaconal discernment; 

diaconal celibacy and other com-

mitments 

• An ecumenical perspective in 

formation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DEMONSTRATED  ABILITY/SKILL 

• To reflect theologically on his 

faith experience through regular 

spiritual direction 

• To pray the Scriptures, meditat-

ing on the mystery of God as our 

Father, Son, and Holy Spirit 

• To foster an appreciation of bap-

tismal ministry among others, ena-

bling others to reflect upon their 

faith journey in relation ship to 

this call 

• To fulfill a regular commitment 

to a pattern of personal and com-

munal prayer through frequent 

praying of the Liturgy of the 

Hours, especially morning and 

evening prayer; to participate fre-

quently in the Eucharist and the 

Sacrament of Reconciliation, per-

sonal prayer and reading of the 

Bible, and devotion to Mary and 

to the saints; to plan and lead 

communal prayer 

• To ascertain, if married, the 

quality of his relationship with 

his wife and children and the 

need for dialogue and mutual 

consent to continue in formation 

and move forward toward ordina-

tion; to make, if unmarried, a 

commitment to perpetual celiba-

cy and live a single lifestyle in an 

appropriate manner 

• To practice in prayer and action 

an attitude of discipleship to 

Christian unity, desiring to know 

more about other Christian de-

nominations and other faith expe-

riences and finding ways for mu-

tual action in serving human needs 
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APPRECIATION/KNOWLEDGE OF 

Intellectual Dimension 

• The Catechism of the Catholic 

Church 

• The Sacraments of Christian Ini-

tiation and the Sacrament of Holy 

Orders, especially the Order of 

Deacon 

• The Eucharist as the summit and 

center of Christian communal life, 

especially in his formation com-

munity 

• The Church’s spiritual tradition, 

including its various paths of spir-

ituality 

• Pastoral resources 

 

 

 

 

Pastoral Dimension 

• Theological sources that ground, 

interpret, and guide the activity 

that constitutes the pastoral life of 

the Church 

• Effective communication skills 

• A multicultural perspective in 

formation; cultural communication 

patterns and their impact on goals 

and programming; resources for 

ethnic, racial, and cultural groups 

  How to approach theological 

study from within the context of 

his pastoral experience and minis-

try 

DEMONSTRATED ABILITY/

SKILL 

• To articulate the primary teach-

ings of the Church and discuss 

contemporary issues in light of 

this teaching 

• To speak informally on Chris-

tian vocations and ordained min-

istry, particularly the Order of 

Deacon and its threefold minis-

tries of word, liturgy, and chari-

ty; to relate this knowledge to 

personal and communal vocation 

discernment 

• To actively participate in the 

Eucharist as a lector or extraor-

dinary minister of the Eucharist 

and in ministry to the sick 

• To experience and invite others 

into meaningful expressions of 

prayer and forms of Christian 

spirituality 

• To refer others to appropriate 

pastoral resources as needed 

• To name appropriate theologi-

cal resources useful to ministeri-

al study and service 

• To communicate effectively in 

spoken and written word 

 To effectively use different 

cultural communication patterns 

whenever appropriate, and to use 

and guide others to appropriate 

multicultural resources   

 To discern how God is calling 

him into ministry and to link, in 

reflection, his pastoral and per-

sonal experiences to theology -  
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APPRECIATION/KNOWLEDGE OF 

Diaconal Vocation and Ministry 

• His ongoing relationship with 

God as the source of his ministry 

and discernment of a diaconal vo-

cation 

• His call and his personal commit-

ment to live the Good News in all 

aspects of life 

• The role and ministry of the dea-

con within the faith community 

• The teaching that it is the Church 

that calls and affirms the vocation 

to an ordained ministry 

 

 

 

 

 

 

 

 

 

 

 

 

DEMONSTRATED ABILITY/

SKILL 

 

• To articulate his relationship 

with God and reasons for believ-

ing he has a call to the Order of 

Deacons within the formation 

community 

• To articulate his call and com-

mitment to his spiritual director 

and to the formation personnel 

and to communicate this through 

self/peer/formation/pastoral/ 

family assessments 

 To articulate this understand-

ing in ways that are life-giving 

and empowering within his fam-

ily, place of employment, parish, 

formation community; to identi-

fy, call forth, affirm, and support 

the gifts, strengths, and talents of 

others 

• To participate collaboratively 

in all aspects of formation; to be 

cooperative, open, and respectful 

to all who journey with him; to 

be receptive of insights offered 

by the formation personnel, his 

wife and family, peers, and  

pastor 

 

 

 

 

 

 

 

apprehending God’s presence 

through touching the needs of 

the poor or afflicted; to be an 

advocate for people in need and 

a facilitator of the community’s 

resources in response to human 

needs  
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NOTES…. 
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